Disa bility Scenarios - HSCP FaCUIty Ineliglble for Paid Leave - For faculty who have previously exhausted paid leave and have another disability within the 10-year period.

Basic Disability Only - Not enrolled in Voluntary Disability
- Employee earning $4000 (X) and $6000 (Y) per month and ineligible for paid leave under policy
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HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
$800 Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
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Enrolled in Voluntary Short-Term Disability only
- Employee earning $4000 (X) and $6000 (Y) per month and ineligible for paid leave under policy
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$3,600 HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
$2,400 Voluntary Short-Term Disability begins following the later of a 14-day waiting period or end of paid
leave. Benefit supplements Basic Disability to a combined total benefit of 60% of eligible earnings (X).
Maximum benefit is $15,000 per month, for up to 24 weeks.
$800 Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
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Disa bility Scenarios - HSCP FaCUIty Ineliglble for Paid Leave - For faculty who have previously exhausted paid leave and have another disability within the 10-year period.

Enrolled in Voluntary Long-Term Disability only
- Employee earning $4000 (X) and $6000 (Y) per month and ineligible for paid leave under policy
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HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
Voluntary Long-Term Disability begins following the later of a 6-month waiting period or end of paid leave Benefit is
60% of eligible earnings (combined with other benefits such as Basic Disability Income, Workers' Compensation, UCRP
Disability Income). Maximum benefit is $15,000 per month.
$800 Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
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Enrolled in both Voluntary Short-Term and Long-Term Disability
- Employee earning $4000 (X) and $6000 (Y) per month and ineligible for paid leave under policy

$10,000
$6,000
Q
€
8
= HSCP Disability Income (CIGNA) begins following the later of a 90-day waiting period or end of Y-component paid medical leave. Benefit is 60% of eligible earnings (Y).
Maximum benefit is $15,000 per month.
$2,400 Voluntary Short-Term Disability begins following the later of a 14-day waiting period or end of paid
leave. Benefit supplements Basic Disability to a combined total benefit of 60% of eligible earnings (X).  Voluntary Long-Term Disability begins following the later of a 6-month waiting period or end of paid leave
Maximum benefit is $15,000 per month, for up to 24 weeks. Benefit is 60% of eligible earnings (combined with other benefits such as Basic Disability Income, Workers'
$800 Basic Disability begins following the later of a 14-day waiting period or end of paid leave. Benefit is Compensation, UCRP Disability Income). Maximum benefit is $15,000 per month.
55% of eligible earnings (X). Max benefit is $800 per month for 24 weeks.
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